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Producer : Guangzhou Tongxing Packing -
Products Co., Ltd. amfori (@) ssci

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : Guangzhou Tongxing Packing

Products Co., Ltd. amfori @ BSCl

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Guangzhou Tongxing Packing Products Co., Ltd.
DBID number : 375114
Audit ID : 115594
Address : No.9 Huafu Road, Donghua Industrial Zone, Donghua Village, Renhe Town, Baiyun District, Guangzhou
Province : Guangdong Country : China
Management Representative : Ben Li
Contact person: Tonny Tan Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : Backpack, cosmetic bag, shopping bag
.
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Producer : Guangzhou Tongxing Packing =
Products Co., Ltd. amfori () esc

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 08/01/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Based on the Business License, the factory was established on 16 Dec. 2010, located at the at No.9 Huafu Road, Donghua Industrial Zone, Donghua
Village, Renhe Town, Baiyun District, Guangzhou, Guangdong, China. The production area was rent by the factory from local landlord, which only housed
the 2/F of one 3-storey production building as office and production area, around 100 m2 at the 1/F of the building as warehouse. No dormitory, kitchen and
canteen were provided to employees.

During this audit, there were total 42 employees in the factory, all of them were hired by the factory directly. Neither child labor nor young worker was noted
during this audit. The main products manufactured by the facility are Backpack, cosmetic bag, shopping bag. The main production processes were sewing,
inspection and Packing. The processes of cutting and silk screen were subcontracted to other two factories. The factory management was cooperated with
the audit and expressed to take corrective action for the findings raised in this audit. Workers were open with the interview. No obviously production peak
season was noticed in the past one year.

Remark:

1. The Chinese address in the Business License is: I” M T EHZX AFMBE R ER R ET IV REZERIS

2. The English name and address in the Foreign Trade Register are: Guangzhou Tongxing Packing Products Co., Ltd.; address is: Guangzhou Baiyun
District and the town of Donghua Village Industrial Zone of Donghua Hua Fu Road No.9.

3. The factory chose to use the name description in Foreign Trade Register, which is: Guangzhou Tongxing Packing Products Co., Ltd.; use the address
description in line with the Business License, which is: No.9 Huafu Road, Donghua Industrial Zone, Donghua Village, Renhe Town, Baiyun District,
Guangzhou, Guangdong, China.

4. There were total two buildings in the independent compound, one 3-storey production building and one 5-storey dormitory building. Total three factories
within the compound:

a. Guangzhou Quansheng Packing Products Co., Ltd (/™ £ 5 @ %4l & H R 22 7), housed the 1/F of the 3-storey production building and the 5-storey
dormitory building; except the 100 m2 at the 1/F of the building used by the auditee. No production during the audit. The management introduced that, the
products of Quan Sheng were nonwovens bags, which was different with the auditee. They did not have business with each other, and not share the
production area and employees.

b. The auditee, located at the 2/F of the 3-storey production building.

c. Yao Yuan Hua E-business Co., Ltd. (¥4 H F @4 HBR 22 7), located at the 3/F of the 3-storey production building, which was used as office area.
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Producer :

Guangzhou Tongxing Packing
Products Co., Ltd.

DBID : 375114 and Audit Id : 115594

Audit Type : Full Audit

Audit Date : 08/01/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Guangzhou Tongxing Packing Products Legal status : Limited Company
Co., Ltd.
Local Name : I'HEXaXHSFRARE Year in which the auditee was founded : 2010
(914401115659951212)
Address : No.9 Huafu Road, Donghua Industrial Contact person (please select) : Tonny Tan
Zone, Donghua Village, Renhe Town,
Baiyun District,
Province : Guangdong Contact's Email : 2853766900@qq.com
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : 113.289156,23.341874 Total turnover (in Euros) : 12000000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Textiles, clothing, leather Of which domestic market % : 20.00
If other, please specify : Production volume : 120000PCS/month
Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Backpack, cosmetic bag, shopping bag
Auditee's employment structure at the time of the audit
Total number of workers : 42 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 23 19
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 1 1
With disabilities 0 0
Migrants (national citizens) 18 13
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 23 19
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Guangzhou Tongxing Packing .
Products Co., Ltd. amfori B8SCl

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: D Deadline date:30/11/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The manager Mr. Ben Li was the BSCI management representative and necessary procedure documents were established. The commitment to
comply with the BSCI Social Requirements was signed by the appointed charge person. In order to increase the production efficiency, the
production processes of cutting and silk screen were subcontracted to another two factories near the auditee. The cutting process was
subcontracted to Guangzhou Chuangyi Punching Factory; the silk screen process was subcontracted to Guangzhou Gongyi Silk Screen Factory.
The production processes of sewing, inspection and packing were conducted by the auditee. The management knew the importance to monitor
the suppliers and subcontractor, the factory were communicated the BSCI Code of Conduct to the suppliers and subcontractor, and regularly
monitored by the main suppliers and subcontractor. The factory conducted internal audit, and the last time was conducted on 20 Sept. 2017.
I 2BFEEENNTIBSCIEBWEBRENRR, T #IE T X TBSCIMLEMIERF X, EEM 7 Tt A\BEAEBSCIRIG T, N TIREETHE, T
TRET TRENNZINASL T MEMAR I B TENRS T MGIRRERINIT, ZENIFENRA T INAILENT, F4, RNaE
ETIRNBAI B2k, T EEAG THREEENENIFSSBNEENFBEBSCITASFIEAS T EBNENTF2 2/, FEHN
FEH/NENIFASEUT T HETENT R, T 247 TBSCIMAH, KE—RNFHE20174F9A208,

1.1 -  The factory had established the document management system, but they didn’t have the practice to ensure the internal procedure to integrate the
BSCI code into day-to-day business practices. Such as monthly overtime hours systematically exceeded legal requirement, the factory
management confirmed that the factory only control the overtime hours within 60 hours a week.

I 3 TBSCIEEAR, {ERRERIMYILAI{THIIEERHRBSCIT AT N BIZRFE LE| B E SR 5130 A MBI 5] RSB A ER, T
T EBA LT RRE TR A AS#R T 60/ ) SR 226 TR ]
1.4 - The factory established production capacity assessment procedure. However, the factory didn't have a good capacity planning to meet the

expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement in the past months.
I #E T ERENIHERERF, AMI RA—NEEH - REIT R ESTRIEAMIT B3R 5 BT & A 3R BER R A E K,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:30/03/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Workers and representative could express any suggestion or compliant through suggestion box without any retaliation.There was no any
compliant was received in the past one year. Through interview with workers, they were satisfied with facility management.
AIE5ERTRKRALLETE WEREENRZF, FREZITEME IE—ERFRIIA TR BLAIVR AIHIT EEARRIHE,
2.2- The factory has established objectives and targets on BSCI management system, such as increase the social insurance participant 8% a month,

but failed to track them regularly.
I HEIAZIBSCIBERARM Birtats, Hlins ABM8%MLRSBEAY, BREATHEERBIFARIER

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established formal policy to respect the right of personnel to form, join and organize trade unions of their choice and to bargain
collectively on their behalf with the factory. The facility will not interfere the establishment, functioning or administration of workers organization or
collective bargaining. Two worker representatives were elected by all employees including the production employees in 2017. The factory has
twice meeting with the worker representative, to discuss the issues workers consent.
IMBUTHENIRIEECEREL. MAURALAISH S I HTREARFIBINF, T AFHRATEISKEE R THN, STRIERT,
I @l A TEEAE~ i TEREE, f2017FEE2E2 R TRER, T 5 A TRRETRUT2REW, WIRIAXDHER,

Remarks from Auditee:

am‘FOI'i @ B8SsCl www. bsciplatform.org Page 6/14

Trade with purpose

Generated on:22/01/2018



Producer : Guangzhou Tongxing Packing

Products Co., Ltd. amefi @ 8SCI

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited.Through
worker interview, there was no discrimination about religion, origin, political affiliation or age when recruiting process and working process.
Workers and management were provided with anti-discrimination training. New hired workers were also provided with relevant training upon
hiring.
I B 7RI, B ARTIRIGIEE ., T AeEMIR, BRE., Fit, 11, HiE., BRI, &R, N2, RE. BUaliR . TS A543, IsEKRm
BT, @it A TV R, AREMIAELTES ERE, 0%, BUAMFREFEN. TANEEZEI T REBWIE, HFART AZEET Mg
2THXEI.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: C Deadline date:30/11/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB1895 per month since 1 May 2015 (equal to RMB10.89 per hour). The factory provided payroll records from Dec.
2016 to Nov., 2017 for reviewed. Workers' wages were paid at hourly rate; the minimum wage paid to employees was RMB11/hour, which was
higher than the legal minimum wage. Workers’ overtime wages were paid 150% and 200% of the normal wage rate for overtime on weekdays
and weekends respectively; no overtime was conducted on statutory holidays, and if overtime arranged on statutory holidays could be paid 300%
of the normal wage. No illegal deduction was made from workers’ wage. As shown in the payroll, paid annual leave and paid holidays were
provided. In Dec., 2017, the factory provided retirement, work-related injury, unemployment, medical and maternity insurance to 4 employees.
The factory provided commercial insurance to all employees, effect from 13 March 2017 to 12 March 2018. The factory did not provided canteen
and dormitory to employees, the employees rent apartments near the factory and cook themselves. The whole month was counted as a wage
calculation cycle, and the corresponding wage was paid on 25th of next month. Workers' wages were paid by cash. The factory established
compensation and wage procedure to ensure that all workers had been paid at least minimum wages for regular working hours, legal required
overtime premium for workers’ overtime working, etc. In employee handbook, paid annual leave, statutory holiday, sick leave, marriage leave,
maternity leave and funeral leave were defined, which were implemented according to stipulation.
L RAR T Ui A5 E7E2015F5 A1 B2 18958 A (FF10.89T&B/N\i) . T/ R T 2016128 E20176F11 AT # i F i di#%, 0t T T HRIRAT
FHlHE, I X5 R THRIEISERUITI/NG, SFEENRE. EEI/EBMKE B /ML 53R T 5 #150%F0200% 3 f1;:EER B %
A0BE, 0 RIEEERAIMPEIFHRI00% X F B2 . T RIFEMBR T AWM I, TRICRERRB T W HERIEEMRBL AT, 20175128,
I %48 B TRESFE, T6, Kl £BEMETRE. T REEVRKSFTE AT, B%HM201743A138 512018538128, T AHRRHE
2HES, TABCEI MhEAREF BEMik. T TEAYMREA1BEAR, IHETTA25 LIS KR, T/ B T FHENE I A2 F X
LIBRATE N TEDARBIRET R EEMMIHFER, T ERTFRPNE T HHFERRGEERD . FR. BR. FBRUARER, FRELEN

5.4 - The factory didn't establish the basic living wage collection and calculation to identify potential action taken to fill the gap.
I RS EERF RIS, LR ELRIAHIE MEAFRI K ARERERE

5.5-  Not all employees had participated in all 5 types of social insurance. In Dec. 2017, the factory provided retirement, work-related injury,
unemployeement, medical and maternity insurance to 4 employee. No waiver was available to prove the current social insurance coverage was
in line with local requirements. Reference law: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44, 53
FEAANRTHRSMTSHHA RN, F2017F128, T H42 I TRHESE, T Kb, £FNETRE. T/ RRGHRISHERE LA
FELMER, SEEN: PEARAMEHLMREE, 510, 23, 33, 44, 53%

Remarks from Auditee:
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Producer : Guangzhou Tongxing Packing .

Products Co., Ltd. amfori
DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018
Audit Type : Full Audit

©) ssci

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: D Deadline date:30/11/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory uses IC card scan machine attendance system to record the time in/out, generally print 4-6 times a day. The factory established
working hour procedure and provided relevant training to workers. The factory defined from Monday to Sunday as a week. Normal working hour
was 8 hours per day and 5 days per week. One shift was arranged for all employees, working time was 08:00-12:00; 13:30-17:30. Overtime on
working days for employees was from 18:30 to 20:30. Attendance records from Dec. 2016 to audit date were reviewed. Maximum 2 hours
overtime per day, 16 hours overtime per week, 76 hours overtime per month (recorded in Dec. 2016), and 1 day off after 6 days consecutive
working days was guaranteed, no overtime was arranged on statutory holiday. During the worker interview, workers confirmed that they worked
overtime voluntarily, and workers had right to rest in resting breaks in every working day, such as go to toilet, drink water. The maximum overtime
hours from 1-7 Jan. 2018 was 24 hours. The auditor crosschecked the attendance records with the production records, including the daily
production records, inspection records and leave applications, no inconsistencies were found during this audit.
I AICEHRGICKATES, ATHHMNNEFILR, SXR4-6R, T/ BT IHNHMERFXHE, #4542 TRETHEXME, A—2EE -
NEEIERE, EEITEN BRI HERESK, A A T LV 9186, TAEHE208:00-12:00; 13:30-17:30, IE & T4F B REFHIMBE 2/
I, I 6]AM18:30%120:30, T/ f2#t T B20164F12 A E i Y RIIME B id KM 8 8. FTMEFEAZ R, &KX B MBER a2/, BmBE16/ e, A
INBE76/MF(20164F128), RACELTE6R, EEMR B EAMYL, VikEIA S TMRBRE, RN R TRVFETEN RSB EMKR, 0ERFN,
TRIKE, 201841 A1-7 B ISR A MBL/NT R 24/, HiZ IR RWIE T ZHid g EE L%, L BIMER. MR ICKFHRICR, AREZR
R —H,

6.2 - The factory did not have effective overtime control system, the working hours record system couldn't alert when overtime near or over the limits.
Based on the attendance records from Dec. 2016 to audit date, random selected 6 workers’ three months working time records (Nov. Sept. and
Feb. 2017), which showed that their maximum daily overtime was 2 hours; monthly overtime hours ranged 42-76 hours. The maximum monthly
OT was 66 hours in Nov. 2017; 74 hours in Sept. 2017; 52 hours in Feb. 2017. The factory management reported that sometime the emergency
production order could cause too much overtime. Reference law: China Labor Law, Article 41.

I RBEARIRGEEGNYE, ZEHHR SR NETE D RPN AHRE L R E 28 ZRA, |RIF20165F12 A i % 2 REE B ic %, FEAL i B
6& N IT=NAME (017F11 8, 9AF2A), T B S AMBENT 6] 2/N5F ; B ANBEA42-76/N, HK A ANBERT ] 92017411 A #9661\ ; 2017
FIRNTANG ;201782 A H52/M ) T™ EEA RN E IS SEMPLERN . 550 e N RAFE 3K, F415%

Remarks from Auditee:
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Producer : Guangzhou Tongxing Packing

Products Co., Ltd. amefi @ 8SCI

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:30/04/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory set up the OHS system and assigned Mr. Ben Li to in charge of occupational health and safety matters. The factory provided pre job
training for new employees once they were employed, the other workers also had regular safety education which includes PPE, using production
equipment, etc. The factory provided the production buildings’ structure safety certificates and fire safety inspection certificates. All fire facilities
met the requirements of the regulations and had enough quantity, such as fire extinguishers, fire hydrants, fire alarm, etc. Factory maintained
monthly check to make sure that channel was not blocked, clear evacuation signs and safety exit, etc. Fire drills were hold at least twice per year,
and the latest fire drill was held in October 2017. Since the local government conducted the barrage safety test of Liusha River (till 21 Jan. 2018),
and needed to put water into the river, therefore, the pressure of the municipal water was not high enough and the hydrant test could not be
performed during the audit. The factory management reported that the pressure of the hydrant was high enough when they conducted fire drill,
and provided pictures for review. The production building is Ill type building; with the production area was 800 m2, which should equip 20 fire
extinguishers. As the emergency responsible plan, the factory equipped 2 times fire extinguishers (ABC powder type). First aid measures were
complete. There were two first responders in total and medical boxes were set up in each workshop. The factory did not provided transportation,
canteen and dormitory to workers.
I BN OHSERX#HIHIERT EEMTTIIBRELER, T MHANRM R THTHKANE), iR THERETRLEE SENABTA
&, £ ERE, I RET BEAR TRMKFARR . R RE R RIER MR, KN, HhE. EREHRERY. I 8A
REMRELURREEREHEE, FMNARE R, REHARTE, HRISEZDRTRR, RE—RTFE2017F108 247, BT HHEBUTA
TR AT AT MUK BEAT AL (BRAE B A218), BB BRAKTHKIERR, 880 B FKETR B FEEEATH KRR K EMIR, T ¥z pifEst
ATHE S B K SR IR K, FHIREE T ZBH KRR K EMIRME . T AR B, £/ 400 A800F A K, MXE201 KK, AT RMATIX
FRFRRER, T iR2f518MNER & TABCT M K N3, BIEETE, AF24 3 BNHEE L HKBERE T H. I RFARHIEIE. BELUR
BEHNT

7.1 -  The facility did not provide pre-service, on-service and off-service occupational health examination to all workers who exposed to noise
occupational disease hazards. Based on the last occupational hazards factor test report, the noise level in production workshop is over 80 dB.
Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35.
I RIREE XA IE KRB K IR AR A A R B TR E LR KR K A8 R T, iRERE— RV EERR N, ERMEREEIN805 ., 5%
B P EPOLRE, 5$355%

7.3 - The risk assessment records for safe and healthy were provided for review, but the risk assessment was not including the transmittable and non-
transmittable diseases.

T =T REREMNEITEILR AT, BRRENEIEX 1% RMEFE M R R RS T,

7.5-  The factory did not stipulate the detailed safety training content for new coming workers, e.g. work environment risk assessment, accident case
study, etc. Reference law: the Regulations on Production and Business Unit Safety Training, article 15.
I RMEH R TAPNHERE AR, LEVIRERGES T, FEREGIDTE. SEEN: £2E LMREBINE, B155

7.9 - Factory did not post testing results of occupational disease hazard factors at work sites. Reference law: Law of the People's Republic of China on
the Prevention and Control of Occupational Diseases, Article 25
I ®KEIREERRENLS R, SFEM: pEAREMERRFRSRE F-+EE

7.17 - It was noted that two out of five sampled sewing machines in sewing workshop did not equip with needle guards. Reference Law: General rules

of design on health and safety of production facility, Article 6.1.2.
HRRRI AL N RASH EPARBHETIHE, SEREEN £ RERE DA RO 86.1.2%

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established no child policy and age-verification mechanism for preventing from employing child labor, also established remedial
policies and procedures for further protection in case children are found to be working. The management knew clearly about the policy. No child
labor or history child labor found in this factory. The youngest worker in the factory was born on 10 Oct., 1999, who has over 18 years old, and
entered the factory on 23 Oct., 2017.
I I THIERAETMBRMIAER VNG UEREREL, RN ETHANBERMER LERIMER FHREIE A X EHE TR
I BEEFEERLBER. ARFEFELKINEIRNELEL, I RERMNATHAET1999F108108, EFH18FE %, 20174108238 AR
0

Remarks from Auditee:
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Producer : Guangzhou Tongxing Packing .
Products Co., Ltd. amfori B8SCl

DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established Young Worker Protection Management Procedure. The factory also conducts risk assessment to prevent, identify and
mitigate harm to young workers. Through management interview, worker interview, site observation and document review, the factory did not hire
young worker (16-18 years old). The youngest worker in the factory was born on 10 Oct., 1999, who has over 18 years old.
I B TRBREIRYEEERF, I RBEIATCHRKIETIVE, Bk, WA REZRBREIMZINGE. 8 EBA VIR, RIVR, 90
WEVIUARXE 1, RAMIT BRARKREL(16-18F %), T &RERH I THAETF1999F10A108, EFWH18AY .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Through document review and employee interview, the factory signed employment contracts with all employees and provided a copy of the
signed contract to each of them. The content of all employees’ labor contracts was complete, which included all the clauses required by law, such
as the time limit for the employment contract, the work time, rest and vacation, the remunerations, the social security, etc. Through document
review and employee interview, the labor contracts were in local language (Chinese) and all employees could understand it.
BEXHHEZMA TR, T SHRAERTIHST THERAERBRTEIRS AT, ATHGHERANETTTEN, B THAEEEERMIE, 0
ERER. TR, ARHBRE, TR, HREHNESF. BdXHHZMA TR SRIHXMN, A A THESE

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility established formal policy to prohibit the forced labor, disciplinary measure or prison labor. There was no visible restriction with regard
to freedom of movement within the site or to leave the site. Employees were free to leave after the work. No forced labor was used in the facility.
No deposit money or ID card was required to be logged by personnel for seeking the job in this factory. No personnel salary, benefits, property or
documents were withheld by the facility to pressurize the workers to continue to work in case they were unwilling due to any reason. No human
trafficking was observed. No condition of forced labor was used.
I B3 7 b sRiasiah, A sy TR FERHASEIRE, A TETFTHEATUBEABEFAF., T TREFHNERE, TAAT T
FEXHRE ., fORIUES, T RO\ TH K. EF M- LA TEFBBEMFER TALSE T, TAOMRELUREBY SERKE.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established written procedure regarding environment protection. Mr. Ben Li was response of environmental improvement. The
EIA and approval of EIA was provided for review. During the production processing, some of the processes would have environmental impact,
such as the sewing process produced noise; no industrial waste water and waste air was discharged by the factory. The factory conducted the
test for domestic waste water and boundary noise on 21 Nov. 2017. The test results showed that it compliance with legal requirements.
I B4R T PEMARERYTER, TN E ELREA N, TENAERE AT EE 7 TEH, - LT ETFERA 5N,
Blon: FETFR/-ERE, T RFTWEKIES %, T 3477 E£ERKMNT ARSI, Sii—RENZE2017411 821 BEET, Rl
s BRIl REB2 RS ERM,

Remarks from Auditee:
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DBID : 375114 and Audit Id : 115594 Audit Date : 08/01/2018

Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 115594] Audit Date: 08/01/2018 PA Score: A Deadline date:30/03/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The workers and the managers were trained on BSCI principles, including the ethics topic. The management signed anti-bribery and anti-
corruption commitment letters to confirm their receipt of the ethics trainings and would obey the facility’s ethics policies. The factory established
business ethic management procedure, and conducted risk assessment. The factory also established policy to protect personal information.
RIMERARFHTBSCINIEY, BEmEmEBHRNE, EEARAEIT R REMEE T, KRk &SRS HESF A S EERCR.,
I BT PEMELEREERER, T TEERA 'R Y, BREBRERY A TR,
13.4 - There was no written rule on the consequence for supervisors who disregard the ways where personal information needs to be treated with

respect.
BEAPEMENRERANAERT AN NMEEREMERIAE X LE

Remarks from Auditee:
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